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Huayou Supplier Code of Conduct

1. General Provisions

Huayou upholds high standards in the conduct of its business activities and expects its
suppliers to embrace the same values and commitments. This Huayou Supplier Code of
Conduct (hereinafter referred to as this “Code”) is developed with reference to internationally
recognized standards including the UN Guiding Principles on Business and Human Rights, the
International Labour Conventions, the OECD Guidelines for Multinational Enterprises on
Responsible Business Conduct, and the Ten Principles of the United Nations Global Compact.
This Code outlines Huayou’s requirements for suppliers regarding, among other things, labor
and human rights, health and safety, environmental protection and climate change,
governance, and business ethics. This Code also forms an integral part of any contract
between Huayou and its suppliers. During their cooperation with Huayou, suppliers must
strictly comply with applicable laws and regulations as well as the provisions of this Code, and
take effective measures to ensure that their own suppliers adhere to the same requirements.

1.1. Scope of Application

This Code applies to any entity providing raw materials, products, or services to Zhejiang
Huayou Cobalt Co., Ltd., its wholly-owned subsidiaries, and its controlled subsidiaries
(hereinafter collectively referred to as “Huayou”, “the Company”, or “we”).

1.2. Monitoring and Assessment

Huayou reserves the right to conduct on-site inspections or written assessments of its
suppliers as necessary to ensure their compliance with this Code. Suppliers shall cooperate
proactively and provide relevant records, documentation, and other necessary support. If any
non-compliance is identified, suppliers must implement corrective actions in a timely manner
as required and report the results.

1.3. Consequences of Violation

If a supplier violates the obligations or commitments set forth in this Code, Huayou reserves
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the right to, depending on the circumstances, request rectification within a specified period,
claim compensation, impose penalties or, where the circumstances are serious, suspend or
terminate the business relationship.

1.4. Governance Structure
ESG

ESG

The ESG and Sustainable Development Management Committee is responsible for the
approval, interpretation, guidance, and continuous improvement of this Code, and for
overseeing and guiding its implementation. The ESG and Sustainable Development
Department and the Procurement Center are responsible for the implementation of specific
tasks and for integrating core compliance into daily operations, and reporting on progress and
outcomes on a regular basis.

1.5. Amendments and Revisions

https://www.huayou.com/

This Code takes effect from the date of publication. Huayou reserves the right to revise this
Code in accordance
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local laws and regulations concerning working hours. Employees shall not be required to
work more than the maximum hours allowed by local laws.

2.4.

Wages and Benefits: Suppliers shall strictly comply with all applicable national and local
laws and regulations concerning wages and benefits, including but not limited to minimum
wage, overtime hours, and other compensation. Employees must be provided with fair
and reasonable compensation and benefits, which shall not be lower than the statutory
minimum wage.

2.5.

Humane Treatment: Suppliers shall respect and protect the dignity of their employees, and
create a safe, respectful, and equitable work environment. Any form of harassment, abuse,
corporal punishment, mental or physical coercion, and degrading language or demeaning
conduct is strictly prohibited.

2.6.
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3.2.

Emergency Management: Suppliers shall identify and assess potential emergency scenarios
and incidents, and implement response plans and mechanisms to minimize potential
impact on personal safety, property, and environment. Emergency supplies and first aid
equipment and facilities shall be prepared according to risks in operations and response
plans.

3.3.

Occupational Injuries and Illnesses: Suppliers shall establish and improve systems and
procedures to prevent, manage, track, and report occupational injuries and occupational
diseases.

3.4.

Living Conditions: Suppliers shall provide facilities and conditions that meet basic living
needs of employees, including clean toilet facilities and potable water. If dormitories are
provided, they must be clean and safe, with appropriate emergency exits, hot water for
bathing, effective heating and ventilation systems, and reasonable and accessible personal
space. During periods of extreme heat, suppliers shall provide appropriate heat prevention
and cooling measures.

3.5.

Health and Safety Communication: Suppliers shall offer appropriate health and safety
training in employees' primary languages. Important health and safety information must
be clearly posted or displayed at work sites for easy access and adherence.

3.6.

Machine Safeguarding: Suppliers shall conduct safety hazard assessments of production
equipment and other related machinery. Physical guards, interlock devices, and safety
barriers must be installed on machinery that may pose a risk of employee injury. Such
safeguards shall be regularly maintained and inspected.
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4. Environment
4.1.

Suppliers shall comply with all applicable environmental protection laws and regulations
and proactively disclose any major environmental accidents or incidents occurring in the
past three years to Huayou. Concealment of environmental violations is prohibited.

4.2.

Pollution Prevention and Resource Conservation: Suppliers shall be committed to
minimizing and eliminating all types of resource consumption and environmental pollution
(including water and energy) through source control and practice management such as
production improvements, facility/process upgrades, material substitution, resource
conservation, material recycling and reusing.

4.3.

Hazardous Substances Management: Suppliers shall identify and control chemical and
hazardous substances released into the environment that may harm human health or the
environment, ensuring their safe handling, transport, storage, use, recycling, reusing, and
disposal.

4.4.

Wastewater and Solid Waste Control and Treatment: Suppliers shall monitor, control, and
treat wastewater and solid waste generated during daily operations or in industrial
processing and sanitation facilities in accordance with applicable laws, regulations and
technical standards before discharge or disposal.

4.5.

Air Emissions: Volatile organic compounds, corrosive gases, particulates, ozone-depleting
substances, and combustion by-products generated during operations must be identified,
monitored, controlled, and treated in accordance with applicable laws, regulations and
technical standards before emission.

4.6.
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reserves, fragile ecosystems, and primary forests. Illegal logging is strictly prohibited.
Suppliers shall actively protect forest resources, strengthen forest protection, reduce the
risk of deforestation, prioritize environmental standards and ecological impact, analyze the
potential impact of projects or activities on biodiversity and land, and implement
corresponding ecological prevention and restoration measures.

5. Business Ethics
5.1.

Anti-Bribery and Anti-Corruption: Suppliers shall strictly comply with all applicable anti-
bribery and anti-corruption laws and regulations in all of their business operations, and
prohibit any form of bribery, kickbacks or improper transfer of benefits, including but not
limited to offering cash, gifts, entertainment or any other improper benefits that may
influence business decisions to government officials, business partners, third-party
intermediaries or other related parties.

5.2.

Intellectual Property Protection: Suppliers shall respect intellectual property rights of
others and comply with all applicable intellectual property laws and regulations of the
countries or regions in which they are located as well as international conventions. Any
form of infringement, misappropriation or abuse is strictly prohibited. Products or services
provided to Huayou shall not incorporate any intellectual property or any other forms of
technology or information obtained without authorization or through illegal means.
Suppliers shall establish a sound intellectual property management system. Suppliers shall
respect and protect Huayou’s intellectual property rights in the course of providing
products or services to Huayou, and shall prevent any improper disclosure or illegal use of
such intellectual property rights in the course of transactions.

5.3.

Data and Privacy Protection: Suppliers are obligated to respect and protect the security of
data of Huayou and its partners and clients, including but not limited to personal
information, business information and financial information. Suppliers shall not collect, use,
store, transmit or disclose any private information that is not related to or beyond the
scope of cooperation. Suppliers must implement a robust information security
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management system and implement necessary technical and organizational measures to
prevent data leakage, misuse or unauthorized access, ensuring the security and
compliance of all information throughout its entire processing lifecycle.

5.4.

Fair Competition: Suppliers shall strictly comply with applicable anti-monopoly and anti-
unfair competition laws and regulations, participate in market competition in a fair manner,
and refrain from engaging in or committing any monopolistic or other unfair competition
practices.

5.5.

Conflict of Interest: Suppliers shall proactively identify and avoid any conflict of interest
with Huayou or Huayou’s employees that may impair objective judgment or impartial
conduct. If a supplier has a familial relationship, equity partnership, employment
relationship, or any other form of potential conflict of interest with the Company or its
employees, the supplier shall truthfully report to the Company as soon as becoming aware
of the situation and take corresponding measures as required by the Company.

5.6.

Economic Sanctions and Trade Controls: Suppliers shall strictly comply with all applicable
trade control and economic sanction laws and regulations of relevant countries and
regions, ensuring that their business activities worldwide are conducted in compliance
with legal requirements. Suppliers shall not, directly or indirectly, engage in any form of
business activities with sanctioned countries, regions, organizations, entities, individuals or
sectors.

5.7.

Anti-Money Laundering: Suppliers shall strictly comply with applicable anti-money
laundering laws and regulations and regulatory requirements to prevent their products,
services or transactions from being used for money laundering, terrorist financing or other
illicit financial activities.

6. Responsible Mineral Sourcing
6.1.
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OECD

For specific requirements, please refer to Huayou’s Supplier Standard for Responsible
Mineral Sourcing, which is developed by referring to the OECD Due Diligence Guidance for
Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas (Third
Edition) published by the Organization for Economic Co-operation and Development
(OECD).

7. Social Responsibility

Community Development: Suppliers shall respect the culture, traditions and legitimate
rights of communities in which they operate, and refrain from any actions that may disrupt
community harmony or jeopardize residents' livelihoods. Furthermore, suppliers shall
actively engage in community development and construction to promote social and
economic development of the communities.

7.1.
ESG

Stakeholder Engagement: Suppliers shall identify stakeholders affected by their operations,
establish two-way communication channels with such stakeholders, regularly disclose
environmental, social and governance (ESG) related information, collaborate with
stakeholders to resolve disputes or negative impacts arising from business activities, and
take remedial measures when necessary.

7.2.

Land: Suppliers must ensure that all land acquisition and use comply with local laws and
regulations, and shall maintain valid title certificates or lease agreements, and shall refrain
from any unauthorized occupation of third-party land, and shall resolve land disputes
through negotiation.

8.
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